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STAFF 
MOVEMENTS 

New Starters 

Stacey Beck 

Project Admin 
First day 02/09/13 

Simonetta Guastella 

John Holland 
Secondee 
First day 09/09/13 

Welcome back 

Nikko Raval 
From Ichthys 

Andrew Nelson 

From ETA 

Iain Garthley 

From Ichthys 

Jennifer Katalinich 

From maternity leave 

On Leave 

Meagan Turner 

 
ISSUE 09 | September 2013  
  

Project in Scope: Permanent Facilities complex, 
Papua New Guinea 
The adventures of the “Berdgilicious” 
Berdg of the Jungle 

 
Berdg Papazian, one of our Principal Electrical 
Engineers, is currently off shore working on the 
Permanent Facilities complex for Exxon Mobil. 
Here’s an update on what he has been up to: 
 
I am the site Electrical Engineer working on the 
Permanent Facilities complex for Exxon Mobil 
which will consist of a 4 level Headquarters 
building as well as a Support Services Building 
having workshops and warehouse facilities, a 
Community Centre Building having sports fields 
as well as gym and swimming pool, various 
gate houses and mail buildings. 
 
My main role is a liaison one with the services design team based in Adelaide office, answering 
RFI’s and RFA’s (request for approval) from the Builder and Reviewing shop drawings for the 
electrical services packages together with the lead engineers based in Adelaide. I also have the 
dubious title of CCO (Chief Catering Officer) and Berdgilicious Master Chef. 
 
Our site office is a leisurely 7 minute walk from our residential complex (Airways Apartments), but we 
still have to walk in pairs during daylight hours due to security concerns. 
We work 6 days a week 9 hour days 4 weeks on one week off, so we look forward for our week back 
home every 4 weeks. 
 

The photos were from the independence 
day celebrations held at the PNG 
University grounds on the 16th September 
2013 which marked the 38th year of 
independence from Australia. Many tribes 
from the 23 provinces were represented 
and they performed various dances, we 
only stayed for 2.5 hours as our leader was 
flying to Rabaul for a holiday with his wife 
that day, and also it gets very hot in the 
sun and very smokey with the locals 
cooking all sorts of BBQ’d meat, it was a 
great spectacle and lots of friendly people.  
 
Majority of local people working on site 
would be on around 5 kinas an hour or 
$2.50 AUD. 

 



Until 11/10/13 

Daniel Tian 

Until 17/01/14 

Chris Parkinson 

Until 03/04/14 

Ruth MacDonald 

Until 23/03/14 

Staff Separations 

Lachlan McGregor 

Last day 20/09/13 

Robin Eyers 

Last day 22/08/13 

Wayne Brown 

Last day 23/08/13 

 

SERVICE AWARDS 

5 years 
Siva Chinnathambi 
 

 

IMPACT TRAINING 

Impact 4 
Effective 
Communication 
17/10/13  
8.30am–12.30pm 

GIS / Spatial training 
23/10/13 
1pm–5pm 

Impact 7 
Conflict Resolution 
16/10/13 
1.30pm–3.30pm 

 

OFFICE TIP 

Project in Scope: Mitcham Road Rooks Road Rail 
Separation Project 
 
KBR was awarded a $140 million contract by 
VicRoads, in an alliance agreement with John 
Holland, Metro Trains Melbourne and Public 
Transport Victoria to design, deliver and manage 
the Mitcham Road and Rooks Road Rail 
Separation Project in Victoria, Australia. KBR’s 
design services included preliminary design, 
detailed engineering design and technical advice 
during construction. Work under the Mitcham 
Road Rooks Road Rail Separation Project started 
in May 2013 and is expected to be completed by June 2014. 
The contract will eliminate two notorious spots for poor safety and congestion at the existing rail level 
crossings in Mitcham, and thereby provide safer travel conditions and improved travel times. 
 
The Alliance Works encompasses the design and construction of civil, track, building, services, 
utilities and structural works over approximately 1.8 km of brownfields site from 500 m west of Rooks 
Road to 500 m east of Mitcham Road, in Mitcham. This involves: 
 Two grade separations by lowering the railway underneath both Mitcham Road and Rooks Road;  
 Realignment and construction of two new tracks to the south of the existing tracks within the 

existing rail corridor; and  
 Construction of a new Premium Station. 
 Temporary works to support construction activities, including bussing arrangements. 

 
Enhancing the public transportation system, the 
project will provide long-term improvements to 
public transport and road network efficiencies at 
two of Victoria’s busiest rail crossings. 
 
 Over the past few months the project team 
conducted services proving works including 
drainage, gas, water, sewer, Telstra and power 
works. This required some night works to minimise 
disruption to users. July saw the commencement 

of works in the former station car park that included the deployment of a 45-tonne piling rig and 50-
tonne service crane.  
The Mitcham Senior Citizens’ Centre was acquired by 
VicRoads to make way for the train line to connect to the new, 
lowered platforms. Demolition of the Brunswick Road site took 
place in July after the centre relocated to new premises in 
Station Street.  
 
Throughout July and August extensive earthworks have 
resulted in the excavation of approximately 15,000m3 of 
material in the station concourse area, with 175 of the total 261 
piles for the project now installed. The first closure of Mitcham 
Road was done on the last weekend of August. The closure 

allowed the project team to install the foundations for the 
Mitcham Road bridge. Sixteen bridge piles were 
successfully installed. This work could not have taken place 
without the road closure. The construction of barrier 
foundations and the concourse pile caps at the new station 
site have been completed and the first beams for the station 
concourse were installed in mid-September. 
 
The KBR Structural, Rail and Roads teams continue to work 
on providing technical advice during this construction period. 

 



Booking a meeting 
room—Thanks to Tom 
Borthwick for this hot 
tip! 

Double click the icon 
below to open the link 

Meeting rooms.msg

 

 Invite ‘meeting rooms’ 
 Select as a resource 
 Press the + button to 

expand 
 Delete the rooms that 

you do not want 
 Send it and reception 

accepts on behalf of the 
room. 

 

HEALTH & SAFETY 
WATCH 

SAFETY 
INTERVENTION 
Is about the choices we 
make and what actions we 
take to stop risk taking 
and unsafe behaviour, or 
remove unsafe 
conditions. 
 
This means you should: 
 Be Accountable for you 

own behaviours. 
 Take Responsibility for 

Safety 
 Never Walk past unsafe 

conditions 
 Choose to intervene 

when you see unsafe 
behaviours 
 

Why? 
 Because we care about 

each other. 
 Nobody comes to work 

expecting to get hurt 
 
Barriers to Intervention 
 
There are a number of 
barriers that will prevent 
someone from intervening 
when they see an unsafe 
behaviour: 
 
 Fear of the reaction of 

the person involved 
 No time 
 Location 
 Don’t know how to 

approach 
 Don’t want to dob-in 

someone 
 Fear for a relationship 
 Don’t like the person 

 
Windows 7 Upgrade is here 
Message from Windows 7 Migration Team 
 
You will be scheduled to receive the Windows 7 Common Office Environment (COE) upgrade, which 
will upgrade your current PC with components such as Microsoft Office 2010 Professional and 
Internet Explorer 9.  
 
The upgrade will not commence automatically, you will have to start it from Software. Training and 
additional information regarding this upgrade can be found at www.mykbr.com/windows7. 
 
The upgrade procedure will identify and should retain your data files.  However, as you get closer to 
the scheduled date it is recommended you copy your critical files to an alternate location.   
 
You will not be able to use the PC during the upgrade process. It is recommended to start the 
upgrade at the end of the workday to run overnight minimizing impact to your work. 
 
Required before the upgrade:  
 Backup all critical files 
 Check in all Documentum files  
 Outlook PST files over 4.5GB must be reduced, please use the following link to verify size and 

how to make the appropriate changes if required Personal Folder (PST) Size and 
Standardization 

  
The full pre and post upgrade checklists are attached at the end of this edition. 
 
If you have any questions, please email FAUS - WIN 7 Roll-out Team 

 
PPR’s are coming 
Message from Global HR 
 

We are entering the Annual Performance Assessment Review period 
and all assessments should take place before Nov. 1, 2013. In 
alignment with our compensation philosophy, which establishes a 
link between pay and performance, it is important that every 
employee has the opportunity to discuss his/her progress toward the 
agreed-upon goals and objectives that were set up at the beginning 
of 2013, in preparation for the Annual Merit Review process.  

 In order to begin the assessment process online, you must ensure 
that the primary and matrix manager(s) you have set up in PPR Easy 
are correct and that both you and your assigned managers have 
agreed to your 2013 PPR objectives. To ensure that you have 
completed these steps, simply log-on to your PPR Easy record.  

Once these two steps are complete, you and your manager can begin the assessment process. A 
brief overview of the process, along with guidelines for primary and matrix manager selection, can 
be found here.  

If you have any questions regarding the Annual Performance Assessment Review process, please 
contact your local HR representative. For assistance with accessing the tool or other technical 
issues, please contact your local IT Help Desk support.   

 
 

http://www.mykbr.com/windows7
http://www.mykbr.com/portal/server.pt/gateway/PTARGS_0_0_362_0_5982_43/http%3B/www.gs2.mykbr.com%3B80/collab/docman/download/3716845/0/0/0/Personal+Folder+PST+Size+and+Standardization.pdf
http://www.mykbr.com/portal/server.pt/gateway/PTARGS_0_0_362_0_5982_43/http%3B/www.gs2.mykbr.com%3B80/collab/docman/download/3716845/0/0/0/Personal+Folder+PST+Size+and+Standardization.pdf
mailto:FAUS%20-%20WIN%207%20Roll-out%20Team
http://ppronline.corp.kbr.com/default.asp
http://www.mykbr.com/portal/server.pt/gateway/PTARGS_0_0_362_0_603637_43/http%3B/www.gs2.mykbr.com%3B80/collab/docman/download/3429588/0/0/0/Assessment+information+short.pdf


 Don’t know the person 
 No right to speak – you 

have done the same. 
 
The majority of the barriers 
to intervention are not 
actually physical barriers, 
but mental barriers. If you 
think these things you are 
less likely to intervene. 
 
Overcome the barriers to 
intervention 
Remember: 
 A safety intervention is a 

positive interaction.  
 It’s about praising good 

behaviour as well 
stopping at risk 
behaviour 

 An intervention regarding 
behaviour or an action is 
about the safety of your 
workmates and yourself 
being front of mind, it’s 
not a blame game. 

 Why wouldn’t you 
intervene if you care 
about your friends and 
colleagues? 

 
Benefits to Effective 
Safety Intervention 
 
Positive outcomes occur with 
effective safety interventions: 
 At-risk behaviours will 

decrease (both at work 
and at home) 

 Everyone becomes 
passionate about 
ensuring nobody gets 
hurt 

 People are praised for 
safe behaviours  

 People want to report 
near misses as well as 
hazards 

 The number of 
observations and level of 
participation increases 

 Frequency and severity 
of injuries decrease 

 Increasing acceptance of 
responsibility and 
accountability for 
personal behaviour 

 
 

TODAY I LEARNED 
(unverified!): 

…Sony sold more than 12 
million 3.5 inch floppy disk–
in 2009… 

…that the tumbling 
tumbleweed (Kali tragus), a 
long standing symbol of the 
lonely American West, is 
actually a foreign 
introduced species from 
Asia commonly called 
‘Russian thistle”… 

Footy Tipping Results 
 
It is official. The results are in!   
  
The winner of the 2013 KBR Footy Tipping Competition is 
Dale Culpin with 153 Points. (That’s right, he won it AGAIN!!!) 
  
Congratulations Dale!!! 
  
Rank    Winner                    Points    Prize Money 
1st       Dale Culpin              153        $200 
2nd      Liam Ingram            152        $100     
3rd       Harry Worthington   149        $40 
*Notable mention goes to Andrew Young who finished equal 3rd , however ended in 4th place with a competition 
margin of 600. 
 
Well done to the weekly winners Berdg Papazian, Suzanne Brooks, David Garro, Ruth Macdonald 
and Liam Ingram. These people managed to get 9 tips correct throughout the season.  
  
Once again Congratulations to all the winners and I hope everyone enjoyed the season this year! 
—LC 

 

KBR Talent Profiles 
Message from Operations 
 
KBR leadership will launch a new initiative this year that will enhance our capabilities for developing 
our people. A core component of this initiative is the Talent Profile, and our goal is to reach 100 
percent completion from our ETA employees. 

The Talent Profile is your opportunity to help KBR leadership gain a better understanding of your 
professional background, past and present experience, key accomplishments and your career 
aspirations. It is to your advantage to complete the profile as completely as possible. As a minimum, 
you are required to complete the following fields and or sections: 

 Employee Information – Years of professional experience, years in people management, 
years in project management and years in sales/business development.  

 Job Preferences – Willingness to travel and willingness to relocate, interest in international 
and/or domestic assignments, and interest in jobs/functions and geographical locations. 

Please note that it is to your advantage to complete the Competency section (which is based on 
KBR’s Transferable Leadership model), but it is not required at this time.  

To complete your profile, use the following link: 

1. https://kbr.taleo.net  
2. At the Welcome Center, select Performance  
3. From the Quick Links section, select the My Profile link.  
4. Click the black arrow on your Performance Card and select the Talent Profile link. 

For accessing your profile offsite, please use the following link: 

1. Click here 
2. Use your full SAP ID (personnel ID as follows: 00484666) for both the username and 

password.  

The form is user-friendly, however, should you need assistance, please refer to the following “how-
to” documents (How to fill out your Talent Profile). If you have trouble accessing your profile, please 
contact Amber Lagow.  

https://kbr.taleo.net/
https://kbr.taleo.net/smartorg/iam/accessmanagement/login.jsf?redirectionURI=https%3A%2F%2Fkbr.taleo.net%2Fsmartorg%2Fsmartorg%2Fcommon%2Ftoc.jsf%3Flang%3Den&TARGET=https%3A%2F%2Fkbr.taleo.net%2Fsmartorg%2Fsmartorg%2Fcommon%2Ftoc.jsf%3Flang%3Den
http://www.mykbr.com/portal/server.pt/gateway/PTARGS_0_0_362_0_603637_43/http%3B/www.gs2.mykbr.com%3B80/collab/docman/download/3677300/0/0/0/Talent_Profile_Quick_Sheet_12B_v5.pdf


…that Ford created a 
concept car in 1958 called 
the Nucleon that would 
have been powered by a 
small nuclear reactor… 

…that the Swiss Santa has 
a mean, dirty helper, 
“Schmutzli”, who kidnaps 
naughty children and whips 
them with a broom of 
twigs… 

…that 5000 years ago, the 
Chinese created nail polish 
and used it to symbolize 
wealth and power among 
the elite. It was forbidden 
among the general 
population. Reports exist of 
commoners sentenced to 
die for wearing it… 

…that the first movie that 
had zombies caused by an 
engineered plague was 
“Things to Come”, ca. 
1936… 

…that Tom Brady’s wife 
Gisele Bundchen has 
earned more money in 
modeling and business 
than he has in the NFL at 
near $300 million next to 
his $120 million, not only 
that but she has made 
more money than just about 
every other pro-athlete in 
history… 

…that Panko bread crumbs 
are made from bread baked 
by passing an electric 
current through the dough, 
yielding bread without 
crusts… 

…that it takes 4 litres of 
water to make a 1 litre 
plastic water bottle… 

…that many people who 
read the word “yawn” or 
“yawning” will feel the urge 
to yawn… 

 

 

Skin Checks—Bupa Wellness 

Bupa Wellness and KBR are offering you the 
opportunity to have a skin check in your 
workplace. 

Dates: 21 & 25th November 2013 
Location: Old Plotter Room 

Apart from protecting your skin from the 
harmful effects of the sun, early detection of 
skin cancer can greatly increase the chances 
of successful treatment. 

Book for a confidential 15 minute skin check, and our specialist will examine your skin in 
areas of concern. 

Take a key step in looking after your skin, and book your appointment today by clicking 
HERE. 
 

KBR End of Year Function 
Message from Harry Worthington 
 
You are invited to attend our end of year 
function on Friday 29 November. Please 
note all Melbourne KBR employees are 
invited including D&GS.  
 
The function will start at 7pm and go until 
12am. The venue is the Eureka Tower – 
Northern Point Room (Level 89).    
 
Food and drinks will be provided as well as 
music for entertainment. 
 
Please respond to melissa.manson@kbr.com by no later than Friday, 18 October 2013 (Partners 
welcome). Cost is $10 per person, payment to Melissa.  
 
If you have any special dietary requirements, please send an email to Melissa. 
 
You can check out the venue HERE. 
 
 

KBR’s internal vacancies  

  
 
As of 1 January 2012 internal vacancy emails will not be distributed. 
 
Please refer to MyCareer or your local HR team for all vacancy enquiries. 
 

 
Searching for a new job within KBR couldn’t be easier. To find the listing of current open 
positions that best matches your experience and talents, visit MyCareer – your pathway to an 
exciting career! 
 
 

http://bupawellness.com.au/clients/bupacorporate/2013/kbr/
http://eureka89.com.au/corporate-events/
https://kbr.taleo.net/careersection/careersection/1/jobsearch.ftl?lang=en&portal=201430233
https://kbr.taleo.net/careersection/careersection/1/jobsearch.ftl?lang=en&portal=201430233


Office Pin-Board   

  
 CONGRATULATIONS: To Ruth and James on the 

birth of Phillippa (Pippa) Catherine Elizabeth Birrell 
at 7.50pm on 12 September weighting 3.76 kg 

 

 CONGRATULATIONS: To Barbara on her marriage 
celebrations on 7th September! 

 

 CONGRATULATIONS: To Elissa for winning Brief 5 
of the Canon Photo5 Live event at the Digital Show! 
Elissa takes home a Canon 6D DSLR + 24-105L 
premium lens kit worth over $3,000! 

 

 REMEMBER: Get a copy of your driver’s licence to Supriya Singh, ASAP! You will not be 
able to hire a car or use the pool car unless this is done. 
 

REMEMBER: If you haven’t done your COBC training, then trouble is coming! The 
course may be found online by clicking here, and then clicking on the “My Classroom” tab 
under “My Actions.” You will see the 2013 Ethics Training Course under “Mandatory 
Classes.” The training takes approximately 1 hr to complete and the WBS is E269-1047-X-
TRNG-RECVSTA 

 

 SAVE THE DATE: This year’s end of year function has been booked, so put this one in 
your diary and your partner’s diary and start scouting for an outfit!  
Date: Friday 29 November 2013 Venue: Northern Point Room, Eureka 89 
(http://eureka89.com.au/) 
 

 OFFICE CLOSURE: The office will Mon 23 Dec 2013 to Fri 3 Jan 2014 (inclusive). 
 

 TECH PRES TUESDAYS: These presentations have given us all the opportunity to learn 
about what other disciplines do or hone our skills on a particular subject in our own 
discipline.  If you missed out, and want to check out the presentations, you can find them 
here on WikiWe. Please note that all presentations are for internal use only. 
 

 CV HEAD SHOTS:  If you need a new headshot for your CV, please contact Elissa on 
elissa-simone.hui@kbr.com to have one arranged. 

 
 FILL THIS SPACE: If anyone would like anything noted in future issues, please contact 

Elissa on elissa-simone.hui@kbr.com. 
 

Squawk Squawk  
Dilbert-ilcious:  

 

 
 

http://kbru.kbr.com/App/Default.aspx
http://eureka89.com.au/
http://kcm.kbr.com/corp/im/IMWater/Wiki%20Pages/Technical%20Presentation%20Tuesdays%20(KBR%20VIC).aspx
mailto:elissa-simone.hui@kbr.com
mailto:elissa-simone.hui@kbr.com



